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The Primary Objectives of the Board of Sacred Heart College Lower Hutt 
are to ensure 

a. Every student at the School can attain their highest possible standard in educational 
achievement; and 

b. The college - 

i is a physically and emotionally safe place for all students and staff; and 
ii gives effect to relevant student rights set out in this Act, the New Zealand Bill of 

Rights Act 1990, and the Human Rights Act 1993; and 
iii takes all reasonable steps to eliminate racism, stigma, bullying and any other forms 

of discrimination within the School; and 

c. the school is inclusive of, and caters for, students with differing needs; and 

d. the school gives effect to Te Tiriti o Waitangi, by -  

i Working to ensure that its plans, policies, and local curriculum reflect local tikanga 
Māori, mātauranga Māori, and te ao Māori; and 

ii taking all reasonable steps to make instruction available in tikanga Māori and te reo 
Māori; and 

iii achieving equitable outcomes for Māori students. 

 

Principal’s Report – Annual Plan 2025 

2025 has been a year of significant achievement and ongoing complexity. The implementation of new 
draft curricula placed considerable demands on staff, yet their professionalism and resilience ensured 
that teaching and learning remained strong. Maintaining morale has been a priority, and I acknowledge 
the commitment of staff who continued to deliver high-quality education despite these challenges. 
 
There have been many notable highlights. Professional Learning and Development with the Polynesian 
Panthers and participation in the Wall Walk strengthened our culturally responsive pedagogy and 
affirmed our commitment to Strategic Goal 3: Cultural Competencies. We were proud to host the 
regional Ngā Manu Kōrero for the first time; an event that celebrated student voice and cultural identity. 
Academic achievement also improved, particularly in Common Assessment Activities (CAA), literacy, 
and numeracy, reflecting the success of our whole-school approach and targeted strategies to address 
areas identified through feedback. These gains directly support Strategic Goal 2: Teaching and Learning, 
which focuses on lifting achievement and embedding effective pedagogy. 



 
 
 
Despite these successes, challenges remain. Coordinating special assessment conditions, managing 
CAAs, and overseeing examinations continue to require significant time and resources beyond what is 
funded. This workload places ongoing pressure on the Principal Nominee and pastoral teams, who are 
also responding to increased student wellbeing needs. These pressures highlight the need for continued 
advocacy for adequate resourcing and support. 
 
Looking ahead, our focus will be on consolidating gains in literacy and numeracy, embedding culturally 
responsive practices, and supporting staff through curriculum implementation. We remain committed 
to Strategic Goal 1: Catholic Character, ensuring that faith-in-action experiences remain central to our 
school culture, alongside our goals for academic excellence and cultural responsiveness. Together, 
these priorities will enable us to create an inclusive, high-achieving environment where every student 
can thrive. 

 

Annual Goals 

Strategic Goal 1  
Develop meaningful faith in action experiences for the SHC community.  
Regulation 9(1)(a)  

Strategic Goal 2  
Develop a refreshed local curriculum that promotes and engenders academic excellence for all 
ākonga.  
Regulation 9(1)(a)  

Strategic Goal 3  
Provide a culturally responsive and relational learning environment with learners at the centre.  
Regulation 9(1)(a) 



 
 
Statement of variance: progress against targets 

Strategic Goal 1  
Develop meaningful faith in action experiences for the SHC community.  
Regulation 9(1)(a)  
Annual Target/Goal:  
Plan and deliver relevant opportunities including opportunities to understand the charism and values of our foundresses the Mission 
Sisters.    
Regulation 9(1)(a)  
  
Actions 
List all the actions from 
your Annual 
Implementation Plan for 
this Annual Target/Goal. 

What did we achieve? 
What were the 
outcomes of our 
actions? 
What impact did our 
actions have? 

Evidence  
This is the sources of 
information the board 
used to determine 
those outcomes. 

Reasons for any 
differences (variances) 
between the target and 
the outcomes 
Think about both where 
you have exceeded 
your targets or not yet 
met them. 

Planning for next year – 
where to next? 
What do you need to do 
to address targets that 
were not achieved.  
Consider if these need 
to be included in your 
next annual 
implementation plan. 

That there are numerous 
opportunities  
and ways for the community to  
experience meaningful faith in 
action  
 
Human Dignity – that each the 
theme of Human Dignity is 
acknowledged, taught and 
expressed.  "Let all that you do 
be done in Love" I o mahi katoa 
mahia I roto I te Aroha." 1 
Corinthians 16:14 
 
Restorative Relationships is at 
the centre of our Learning 
Culture. 
 
Each kaiako and ākonga are 
offered opportunities to 
encounter Christ through the 
prayer and liturgical life of the 

Delivered multiple faith-in-action 
experiences including retreats 
(Year 9 & 13), sacramental 
programme (15 students 
completed sacraments), liturgies 
(Ash Wednesday, Easter), and 
PLD on Human Dignity. 
Achievement: Strong 
engagement in Catholic identity 
activities; visible integration of 
RMND charism across School 
culture. 
Increased student engagement in 
Catholic Character activities and 
strengthened School culture. 
Faith Formation: Students 
report stronger sense of 
belonging and understanding of 
Catholic values. 
 

Catholic focus Monday  
Focus of Staff Prayer on Monday 
Focus of Easter Liturgy 
Mission Colleges Student 
Leaders Retreat 24-26 March 
Board Retreat 30 March 
Year 9 what it means to be in a 
catholic School 
Year 12 Love me not Sept 
Social Justice Student Leaders 
20/3, 13/3, 4/3 
Eucharistic Minister Training 
18/3, 11/3 
Sacramental Programme 
Home of Compassion visit all 
year 11's Week 11 T1 and week 
1 Term 2 
O'Shea Assembly Week 3 
Easter Liturgy 30/4 
Ash Wednesday 5/3 
PLD Term 1 RP Week 4 
Character 

Some things have taken 
longer than we wanted – 
getting – signs and visual 
images take time to 
consider what we want 
and also the cost.  Still a 
goal and a work on. 
 

Catholic Character: 
Continue retreats and 
service opportunities; 
embed Human Dignity 
theme in curriculum. 
 



 
 

School and service activities 
 
Gospel message is expressed 
through the RMND Charism 
 
Students develop a sense of 
Mission and take action to make 
their community and society a 
better place for everyone 
 
Lay led prayer, liturgies, retreats, 
Sacramental programme, 
outreach programmes 

PLD term 2-3 focus group on 
Special  
Character 
Term 4  PD – Human Dignity, 
how it applies to our daily lives 
and systems at School 
15 Students completed 
sacraments into the church Aug 
2025 
Term 2 Pastoral Focus – Values 
slips house challenge 
Being an upstander/ Stand 
up/Speak out Pink Shirt Day 16 
May 
Created SC wall in mission 
house 
Catholic focus Monday  
Focus of Staff Prayer on Monday 
Focus of Easter Liturgy 
 

 
This year, we delivered a wide range of faith-in-action experiences to strengthen Catholic Character and embed the theme of Human 
Dignity across the School. Key actions included retreats for Year 9 and Year 13, liturgies such as Ash Wednesday and Easter, the 
sacramental programme (with 15 students completing sacraments), and PLD focused on Human Dignity and restorative practices. These 
initiatives increased student engagement, deepened understanding of Catholic values, and visibly integrated the RMND charism into 
School culture. Evidence from student feedback, event participation, and staff reflections confirms a stronger sense of belonging and 
mission among students. Variances occurred mainly due to delays in implementing visual signage and displays, which remain a work in 
progress. Next year, we will continue retreats and service opportunities, embed Human Dignity themes in curriculum, and complete visual 
projects to further enhance the Catholic identity of our environment.  Staff and students appreciated the theme, and we will continue this 
approach as it sharpened our focus and ensured greater consistency in messaging. 
. 
 

 

  



 
 

Strategic Goal 2  
Develop a refreshed local curriculum that promotes and engenders academic excellence for all ākonga.  
Regulation 9(1)(a)  
Annual Target/Goal:  
Build awareness and have a shared understanding of Te Mātaiaho with all staff.  
Regulation 9(1)(a)  
What we expected by the end of the year 
Staff have a shared understanding of Te Mātaiaho  
Strengthened relationships with all members of our community.  
 
Actions 
List all the actions from 
your Annual 
Implementation Plan for 
this Annual Target/Goal. 

What did we achieve? 
What were the outcomes 
of our actions? 
What impact did our 
actions have? 

Evidence  
This is the sources of 
information the board 
used to determine those 
outcomes. 

Reasons for any 
differences (variances) 
between the target and 
the outcomes 
Think about both where 
you have exceeded your 
targets or not yet met 
them. 

Planning for next year – 
where to next? 
What do you need to do 
to address targets that 
were not achieved.  
Consider if these need 
to be included in your 
next annual 
implementation plan. 

That our curriculum reflects 
Te  
Mātaiaho and our 
communities'  
priorities for our ākonga and 
includes  
Mātauranga Māori   
A reduction in barriers for all 
including Māori, Pacific, and 
those with learning support 
needs.  
That our environment is 
inclusive, safe  and physically 
reflects the diversity of our 
community  
Student centered teaching 
and learning programmes 
that: 
- Are challenging and 

aspirational  

 
Introduced whole-School 
literacy and numeracy 
strategies (tutorials, 
posters, shared practice).  
 
Year 10 Literacy: Reading 
84%, Writing 75%; 
Numeracy 69% (up from 
52% in 2024).  
Year 11 Literacy 95%, 
Writing 97%, Numeracy 
90%. 
Achievement: Significant 
improvement in Year 10 
numeracy and literacy 
compared to previous 
years; strong performance 
at senior levels. 
 

 
 
Student voice, whānau hui 
feedback, and achievement 
tracking spreadsheets. 
 Refer below for results 

Exceeded Targets:  
Senior literacy and numeracy 
exceeded expectations (e.g., 
Year 11 literacy 95%, writing 
97%). 
 
Not Met:  
Year 10 writing dropped 
significantly (94% → 75%) 
due to changes in 
assessment approach and 
increased cohort diversity. 
 
Year 10 numeracy improved 
but remains below 80% 
target; barriers include 
inconsistent attendance and 
ESOL needs. 
 

Teaching & Learning:  
Intensify support for Year 10 
writing and numeracy 
(targeted tutorials, 
differentiated resources). 

 
Maintain PLD on culturally 
responsive pedagogy and 
literacy/numeracy strategies. 
 
Level 2/3 Numeracy class for 
vulnerable students. 
 
Term 1 focus on review of the 
draft curriculums – where are 
the similarities and where are 
the potential changes. - 
feedback 
Implementation of English 
and Mathematics Curriculum 



 
 

- Capture the interest, 
imagination and curiosity 
of each student 

- Promote innovation, 
thinking, problem-solving 
and collaboration 

- Are culturally responsive 
to the needs of the 
individual student 

Professional relationships 
exist between staff and 
students, where 
conversations are focused on 
learning and improving the 
outcomes for each student. 
Literacy and Numeracy a 
whole School approach 

Literacy and numeracy 
targets largely met at 
senior levels; Year 10 
improved but still below 
aspirational targets. 
 
Māori and Pasifika students 
showed progress, but gaps 
remain in Year 10 
numeracy and writing. 

• Year 10 numeracy 
rose from 52% 
(2024) to 69% 
(2025); literacy 
reading stable at 
84%, writing 
dropped from 94% 
(2024) to 75% 
(2025). 

• Senior achievement 
aligns closely with 
targets (e.g., Level 2 
literacy 96%, 
numeracy 90%). 

 

Equity: While engagement 
improved, achievement gaps 
for Pasifika in writing and 
numeracy persist. 
 

 

This year, we advanced our goal of developing a refreshed local curriculum aligned with Te Mātaiaho and community priorities by embedding culturally 
responsive, student-centred practices and implementing whole-school literacy and numeracy strategies. Actions included targeted PLD, shared practice 
sessions, and tutorials to strengthen foundational skills. Outcomes show strong achievement at senior levels, with Year 11 literacy at 95% and numeracy at 
90%, exceeding targets. Year 10 results improved significantly in numeracy (69%, up from 52% in 2024) and maintained reading levels (84%), though writing 
declined to 75% from 94% last year. Māori and Pasifika students made progress, but equity gaps persist, particularly in Year 10 writing and numeracy. Evidence 
from achievement data, student voice, and whānau feedback confirms positive impact, especially in engagement and confidence. Variances reflect cohort 
diversity and attendance challenges. Next year, we will intensify targeted interventions for Year 10, maintain PLD on culturally responsive pedagogy, and 
implement differentiated strategies, alongside reviewing draft English and Mathematics curricula to ensure alignment with Te Mātaiaho. Our focus remains on 
reducing barriers and achieving equitable outcomes for all learners. 
The new curriculum implementation of English and Mathematics we are ready to go – this will take time and patience, there is a huge adjustment and time for 
staff to process will be a priority, so they do not become discouraged and despondent.  We will take our time with the draft curriculums, building relationships 
with other colleges and taking time to see where we are already covering the material and what is required to be changed 
Provide a culturally responsive and relational learning environment with learners at the centre. 
This year, we strengthened our commitment to creating an inclusive, culturally responsive learning environment. Key actions included professional learning and 
development focused on cultural competencies, participation in initiatives such as the Polynesian Panthers PLD and The Ara Wall Walk and hosting the 



 
 

regional Ngā Manu Kōrero speech competition. These experiences affirmed our dedication to equity and student voice, while deepening staff understanding of 
tikanga Māori and te ao Māori. 
We embedded culturally responsive practices across teaching and learning, ensuring that relationships remain at the heart of our approach. Student feedback 
and whānau hui confirmed that these initiatives enhanced engagement and strengthened the sense of belonging for Māori and Pasifika learners. Evidence from 
classroom observations, student and whānau feedback and achievement data shows progress toward equitable outcomes, though gaps remain for some 
cohorts. 
Variances occurred mainly due to the time required for staff to process curriculum changes and integrate new practices consistently. Looking ahead, we will 
continue to build staff capability through targeted PLD, maintain strong partnerships with whānau, and ensure that our local curriculum reflects Te Mātaiaho, 
mātauranga Māori, and community priorities. These steps will help us sustain momentum and achieve our goal of a truly relational, learner-centred environment. 
 

 

 

 

 

 

 

Attendance 

  
Regularly attending (Attending more 
than 90%) 

Irregular absence (Attending more 
than 80% and up to 90%) 

Moderately absent (Attending more 
than 70% and up to 80%) 

Chronically absent (Attending 70% or 
less) 

Type 2025 2024 2023 2025 2024 2023 2025 2024 2023 2025 2024 2023 

All 53% 43% 41% 30% 33% 35% 11% 33% 14% 6% 10% 11% 

Asian 71% 62% 63% 19% 25% 24% 7% 25% 8% 2% 4% 5% 

European 62% 48% 45% 26% 30% 37% 8% 30% 10% 5% 9% 8% 

Māori 41% 32% 26% 33% 38% 39% 17% 38% 18% 9% 15% 18% 

MELAA 52% 59% 50% 33% 29% 28% 0% 29% 6% 14% 0% 17% 

Other 33% 50% 50% 67% 0% 50% 0% 0% 0% 0% 0% 0% 

Pasifika 39% 27% 27% 40% 39% 38% 13% 39% 22% 7% 14% 12% 

Level 9 57% 57% 44% 34% 26% 38% 7% 26% 12% 3% 6% 5% 



 
 

Level 10 52% 29% 42% 33% 44% 37% 7% 44% 11% 9% 8% 10% 

Level 11 52% 52% 44% 30% 28% 36% 13% 28% 11% 4% 10% 9% 

Level 12 60% 44% 35% 20% 29% 32% 13% 29% 21% 7% 12% 11% 

Level 13 44% 28% 36% 31% 37% 30% 15% 37% 15% 10% 19% 20% 
Another 
Gender 50% 67% 33% 50% 0% 33% 0% 0% 33% 0% 33% 0% 

Female 53% 43% 41% 30% 33% 35% 11% 33% 14% 6% 10% 11% 
Attendance 2025 Including Leavers – Baseline Data 
Our attendance goal remains 90% for all students, with a particular focus on Māori and Pacific learners. Attendance is a critical factor in 
ākonga engagement, and while overall attendance continues to improve, there is still room for growth. 
In 2025, we strengthened our approach by: 

• Allocating an additional hour per week to each Dean. 
• Appointing an extra Dean to review systems and lead strategies for lifting engagement School-wide. 
• Enhancing monitoring from classroom and Ako teachers through to those supporting our most vulnerable students. 

Although these figures differ from Ministry data, they were measured consistently with previous years. Attendance systems were reviewed as part 
of our pastoral review, and we found real value in the support provided by the Attendance Service. A growing concern is the number of whānau 
taking holidays during term time (5% in Term 2 and 6% in Term 3). 
Key Outcomes: 

• Regular attendance lifted to 53% in 2025, up 10 percentage points from 2024, while chronic absence fell to 6%. 
• The strongest gains were seen in Year 10 (+23pp) and senior cohorts (Years 12 and 13, both +16pp), reflecting deliberate pastoral and 

monitoring changes implemented this year. 
• Attendance for Māori (41%) and Pasifika (39%) continues to track below the school-wide level. The reduction in chronic absence (Māori 

9%; Pasifika 7%) is encouraging, but further targeted actions are required to close the gap toward 90%. 
Next Steps: 

• Link attendance to achievement pathways (e.g., eligibility for leadership roles, work experience, and Scholarship opportunities), 
reinforcing the attendance–achievement correlation noted in our data. 

• Continue targeted support for Māori and Pasifika learners and maintain strengthened pastoral systems to sustain progress. 
 

Results Year 10 Results data (CAA Literacy & Numeracy).    We did not sit the CAA for Literacy in 2023 

 Reading Writing Numeracy 
 2024 2025 2024 2025 2023 2024 2025 
European 61.5% 92% 97% 81% 71% 43% 66% 



 
 

Māori 89% 90% 91% 79% 51% 31% 65% 
Pasifika 57% 74% 92% 57% 26% 25% 50% 
Asian 86% 75% 97% 89% 44% 69% 86% 
 149/159, 181 

in cohort 
146/164 88%, 
175 in cohort 

171/151,  
181 in 
cohort 

133/164 
175 in cohort 

96/98,  
172 in 
cohort 

119/181 
 

121/165  
175 in cohort 

Total 82.3% 84% 94% 75% 56% 52% 69% 
 

Year 11 -13 

Numeracy SHC National  Equity  Endorsements Merit 
SHC 

Merit 
National 

Excellence 
SHC 

SHC 
National 

Level 1 88.8 78.1 84.3  Level 1 30.8 27.6 3 10.1 
Level 2 90.5 87.6 92.4  Level 2 31.2 25.8 8.3 15 
Level 3 97.8 92.6 96.3  Level 3 28.1 26.9 5.0 14.7 

 

Pass Rates 
Year L1 L2 L3 UE 
2022 75.0 87.7 77.7 54.7 
2023 82.4 90.7 72.1 

 
55.7 

2024 73.1 
(44.9 National) 

87.6 
(72.7 National) 

81.7 
(68.2 National) 

46.1 
(48.2) 

2025 SHC 
National 

76.4 
72.1 National) 

74.5 

89.2. 
72.7 National) 

80 (EQI) 
 

90.3 
70.4(National) 

76(EQI) 
 

59.7 
72.7 (National) 

57.5 (EQI) 
 

2025 Māori 70% 91.2% 69% 34.5 
2024 Māori 68.4 73.6% 63.2% 15.7% 
2025 Pacific 68.4 84.3% 90% 47.5% 



 
 

2024 Pacific 52.5 93.3% 59.3% 22.2% 

 

Strengths are  
• Improved on all our 2024 results in terms of pass rates. 
• Our Merit Endorsements are strong, 2026 Target is to lift our Excellence  
• Māori achievement at Level 2 better than whole cohort 
• Pacific Achievement almost on a par with whole cohort level 2, 3. 

Next Steps 
Numeracy is still an area to work on for all levels. 

• Attendance! 
• Year 11 Writing and Numeracy 
• Numeracy for our Year 12 and 13 who still to achieve 
• Tracking our Year 9 & 10 so we can have a more accurate plan for addressing needs. 

 

NCEA 

Level 1  
Not Achieved  
37 Students  

 Number of 
Students 

Ethnicity Next steps 

Crossed the line since Feb 3 1E, 1P, 1M Not included in total above 
Students left after 70 days at SHC 6 

1 
1 

1E, 2M, 2A, 1P, 
2International 

Enrolled in a course / other School 
Exchange 
 

Those sitting on 60 credits without numeracy Numeracy – 16 3M, 7P, 6E Alternative Numeracy Pathway provided eg 
Enrolled in Level 2-3 courses and Maths as a focus 

Those less than 60 credits without Lit  Both - 2 2P,  Tutorials with new coordinators 
Attendance 8 1M, 4E, 3P Continuing to monitor 



 
 

SPEC Programme or Supported Learning 5 3P, 1M, 1E IEP – Alternative plans 
ESOL 1 1P ESOL support 
International 3   
Points to note about this cohort: 

• 3 will achieve before the end of Feb 
•  Working with Learning Support i.e., they may have SAC conditions eg reader/writers. 
• Learning disabilities therefore on an alternative programme. 
• ESOL students, 1 with late arrival during the year, so they did not have a full programme. Literacy was a barrier. 
• 6 students had Literacy and Numeracy but not 60 credits. They will achieve Level 1 after their first assessments. 
• One has had significant outside factors, offering support. 
• Extra ordinary factors that affected learning – bereavements/travel/ Attendance 

Not Achieved 
Level 2 – 18 Students  

 Number of 
Students 

Ethnicity Next steps 

Students left after 70 days at SHC 2 2A Other School, courses 
2 started in term 3 2 1P, 1E  
ESOL students 3 2A, 2P Two International short stays and 1 new arrival 
Learning Support (SPEC)/additional learning 
needs 

5 4M Working towards Level 1 and 2 

Goal is Level 2 over 2 years 2 1M, 1E  
Health 3 2M Interventions:  

Monitor programmes 
No Numeracy 16 3A, 3M, 4E, 6P Year 12-13 numeracy focus class 
No Literacy 7 2P, 1O, 

2E,1M,1A 
 

Attendance 8 2M,2O, 4P Attendance below 80% and 3 of these were out 2 
days per week at trades 

Additional Notes:  
Strong correlation between Attendance and success.  
SPEC students cannot use supported learning standards from 2025 towards NCEA. 



 
 

Level 2-3 Numeracy course. 
 

Level 3 
Not Achieved 8.7% Students (14) 

 Number of 
Students 

Ethnicity Next steps 

Left after 70 days 
 

4 4M  

Attendance 4 2A, 2M,   
Goal to get Level 2 2 1A,1E Successful 
Health School 1   
Learning Support 3 3M  
There were 135 Year 13 students in the 2025 cohort.  
 
14 students did not achieve Level 3 - of those 14 students, 5 left at the start of the year, but after the cut off date so are included in our 
statistics. 3 students were on a different pathway (not aiming for level 3), one had significant health issues. Two of those students were 
relatively close to getting level 3.  
 
41 students got Level 3 but did not get UE. For some of these students the aim was to never get UE but instead get level 3 - a great 
achievement for these students. Of these students, 21 (highlighted in blue) expressed some desire to go to university. 11 of these 21 students 
were very close to getting UE.  
Strengths 
Inclusion of PPA and Samoan as a Level 3/UE subject, close tracking and mentoring. Careers focussed programmes and subjects, Gateway 
and STAR funded opportunities for students to get level three outside of school. One on one support of some teachers to enable students to 
get UE literacy and level 1 Numeracy and having open and honest conversation with students and whānau as to where their students were at 
in there learning and progress towards their goals.  
 



 
 
Student Engagement 

Stand-downs, Suspensions and Exclusion Data 

Year Stand-down days Suspensions Exclusions 
2019 53 - - 
2020 37 - - 
2021 36 1 - 
2022 16 1 1 
2023 20 - - 
2024 15 - - 
2025 28 1 1 

 
 

Te Tiriti o Waitangi 

• Te Reo as part of every PLD Session, Staff regularly engage in learning and development of their knowledge of Te Ao 
Māori, tikanga and Te Reo Māori. Staff lead karakia, mihi and waiata together every week in staff whanaungatanga 
sessions. 

• Regular consultation through our Whānau Hui, where we report back to whānau on student progress and 
achievement.  

• We consult on how we can better meet the needs of students. Their ideas and requests are followed up and enacted 
wherever possible. 

• PLD – two day workshop Polynesian Panthers PLD and The Ara Wall Walk 
• Hosted regional Ngā mana korero 
• All Year 9 Students attend Marae Day visit (Koraunui). 
•  Te Ahu o te Reo Māori (2 staff are completing Level 4 in 2025, 1 completed Level 5). 
• Celebration of Matariki – Junior Ngā Mana Korero with senior students judging) 
• Pō Whakanui evening – to celebrate Māori Achievement as Māori 
• Māori representative to our Board to represent Māori at governance level.  
• Teaching and Learning of Te Reo Māori through to Year 13. 
• Māori Performing Arts option available for Year 11-13. 

 

 

 






















































